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Major Enterprise Organizational Theory and
the Innovation of School Administration

Ming-F6uei Chang

Abstract |

Recently, the democracy trends within the school campus have
caused organizational changes in schools and the innovation of
school administration.

Since enterprise organizations have better capacities in response
to the organizational changes, we researched the common
characteristics of the theory of Learning Organization, Web
Organization, Accelerating Organization, Teaching Organization, and
Virtual Team Organization.

We found these common characteristics are very useful to the im-
provement of school administration. This article provides some
suggestions concerning the use of these common characteristics to

the innovation of school administration.

Keywords : major enterprise organizational theory, school administration, innovation
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