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The Relationship among Principals’ Service
Leadership, Teachers’ Positive Emotions,
Work Stress, and School Life Adjustment in
Junior High Schools

Wen-San Huang Shuo-Pin Shen
Abstract

This study aims to explore the relationships among principals’ service leadership,
teachers’ positive emotions, work stress, and school life adjustment at junior high
schools. The data was collected through questionnaires from 349 junior high school
teachers and 33 principals in Kaohsiung and Pingtung, with an aim to explore the
current situation, correlations, and directional relationships. The following findings
were revealed: 1. The principals’ opinions regarding their own service leadership were
better than teachers’ opinions regarding their principals’ service leadership, but both
reached a high level. In teachers’ positive emotions, pleasure was higher than their
flow experiences. In teachers’ work stress, role expectations led to the lowest stress. In
teachers’ school life adjustment, interpersonal relationships were seen as the best. 2.
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Principal service leadership was positively related with positive emotions and school
life adjustment, but negatively related with work stress. Additionally, the strongest
correlation was between positive emotions and school life adjustment. 3. Principal
service leadership positively affected positive emotions, and positive emotions
positively affected school life adjustment directly or through work stress indirectly.
Accordingly, principals have to enhance service leadership to promote teachers’
positive emotions and reduce their work stress, and thus help them achieve good school
life adjustment.

Keywords: work stress, positive emotions, principals’ service leadership,
school life adjustment
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21 AT B R ERLAIIF (X - 2R BRI - BEAAE SR S5 - BE
FEE - AL - TE5 HARLE - Nam B Bl - SR EEE - NeEhicr aE
WHEBEFREE » JiReiR DR RAVEEBEEHERR (AT - 5990 - {EAERRAYE B B iE
b EERRIUHI S N R B I RIRE - DS HERTERIATT ~ YT R
01 HWAREIEHE R T AL » R T R R B - DI R E R BIThRE - 2LL -
EEEA SR R S R RS - R LR g Y R RS B - DARFRERT I
FOHIEST -

ks " HE , (leadership) - ZHSLHFHHHEEE - FrEE T HE , - MEEE
F5 |38 ~ IEEEE MR BRYREE EITEIN R - MEEEAERIEZZEA
Frad[FIECBREFRY (SREEL » 2006) o FEERAGIGIRA - EEEAYRH AR B R R 2 -
iM% R AR RS AN HY A AT R EAE - fEHUERE - SRR E IR
BEANEE S A LSRRG RRE - ARG AR E R EETE - £
SOBEMHIE R - REEBETIIERIZS ST - DUE M 2SR (BISCE » 2006 5 #H
5% 2011 ; Youssef & Luthans, 2010) - it - R EEE AT ZE 2k
0 - AFEE AL FEANMENE R - SRR & R R B DL S BT E R A L3
IE - DS R R EEHEEEZE A IR RER . — -

HR - SFERBREFEBERES RO - FIREGEE (servant
leadership) FRs i RAMVALRIBEHERE N —ERE - MRRRGEEIERRE
THETE RS B AR S ~ BRFF © BB B R R R RE BV Ry - 3l H DI s
T EERE - EHFEET  MENEES S E BT ESE - MR EthaEsyEE
BRWIEE » W EH SR BRI R B AR AGE - ETDER AR (K
> 2003) © EFALL - AWFIEEE " RERGEE ) (FRIFFENEZ — A
WoeEtss — -

i - IEA1EFE (positive emotions ) & IE[A/OERER) = K@l — - B
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EREE E A S B A RYEng K ~ BT (resilience ) EEFHRA (Seligman,
2002) o fi#%Fredrickson (1998) Hy#hfE—2E#EH ER (the broaden-and build
theory ) - TE[AITEREE B HA(EHE 2 A BT M Bl FE 1 09 B AR = - [EAh » 2011
1,894 = e T R/ NERZR AT A THY T AT SER R R AR - H4T%

Ry TAFEETT (work stress) 1R75 » 40% ¢ RIRR Ty AR EER: (B - 2011) -

ESHEMIB AT RBEHBECR » B4 FRNEHREES - M@ LIE
R TR REE RS B Ry ~ B DR - (ERBIA TR (Bagley, Madrid, &
Bolito, 2010; McEwen, 2000) - Hifi IE e [ & Bl T {F A ) 5 B IE n] e 2
FHERA AR T SE T 2RO 8, WU R R IR A B e~ LARBR B A AR T SE
('school life adjustment ) <& =TEMURZRETAY OBEEIE - Aot s = -

BEZ  WMEEEIARE IR EZA R AR - & 5B

HERIGHIRFELZAEEE - I - T FERERAHETFSE - W R AN

R KPR - LISt 5 B A R SR Y R R DL R T E FE R sE T - A
+ BT EE U A B B RO I FE 3 52 ST s = S 25 B 5 e 1
o HE - AR ES KRERPIER - (EMEE T IREBEE ) U
THZ — o ABEEAIITEH » IR RIRGEEE A E R ERE - TIFRET) - 2245
AT TE < BERS TR IT M ST 2 BRI - B SEREFE AN FE A 5 o R AR A5 < S i
HIIERITERE  TIERE) BB A v e A TR AR - DABA B = AL B 7 1) 3%
77 FREREBETERIER - BIEETIEREY) - i HER R AR TE e - DAR
TR S 2T R ) BLE FERTRE o AW AR R Ry 1] - HARES [ 12 MBS 2tk
HANEL e 2 TR B

— ~ MEHER

IR RTILI 227 S Bl @i - ARIFSEHAVAE = ¢
(—) BRI R R S EE AT A IE A 3~ AR g S BB AR Vi S 1 3
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(=) BRI E IR EE AR E A B~ TR 7 R A AR T e R A
i s
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TSR -

Bl SRR

AERIY B SURRERRT - L DMR RS S ~ FET IR - ZHETTIERES] ~ 2
AERA A TR FIHAVEFRAR - DU Z BRI S - il -

— RERFAEHNERE

i R AR HE R Greenleaf (1997 ) <ZF[Hesse (1932) Fr# (2
fix) (Journey to the East) —FRIFE » UK " IR ) WWEBEHS - (R
ZIR) FENTALoERKBEN  (HEE LAlEAERANEEE - BAW
V5 - B B — IR S A S Bl lesous - g ER ¢ T ORME R R E 0 4
LR R NBIBEN o 5 tEEEIITIAS S - Bk T BB SRR T 25 4 2R B A
Yy o

Al TARBSEE - B AEEEE R EREE - B BRE
KRB — S IR RTREHI RS A (Sendjaya & Sarros, 2002) - Greenleaf

(1997) ks » AR EEEE (8 N an i) —FHRERE - BRI AR LIRS
HAREE - B SBEENTRK - DUEHERE 5 E R - BEEE - BH
o EEE SRR M AE - Fit - IRGEEE SRS RYE 5
B BaEE - B A RPN AR R - EEGESEEBRIT BRI EE
(ZHERE - 2003) - AF 2 IRIGEEFLERES IR - BRRE - BIIE - IRGSEDE -
GBIt EC R » DOERGER AR —E A LS A -

Spears (2002) ¥ AR EEAIAM - ELFEEEEE « [FB - J5H ~ 5
MR BESFE S SRR IR(FHE ORGSR AT H B 107EH - Mahembe
EilEngelbrecht (2014) -~ BarbutoEdWheeler (2006 ) HIlfi%ESE el & R (G-

(emotional healing) ~ %% (wisdom) ~ FfiZL (altruistic calling) ~ fHA%E
# (organizational stewardship) EdFEEEAR (persuasive mapping) T[] - A
W92 LIRS R T G B R R B85 AR - GREARDRATT ¢
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(— ) EEARFH

HiBarbutoEdWheeler (2006) H " [Ef# AR | » (HEIEERE - 508 5=
fi » EARRRRES LB A O RER A 2 AT N 7R B AEF SR - RIE B - &
TEBANENCR AT - fEEFEZET AR 1%+ MUEE AR RREL I E - DLE LRI H
HE—F AL ~ IEEBETA L (F25E 0 2010 ; Covey, 2002) -«
(=) BFEE

HiBarbutoBdWheeler (2006) iy " &5, - (BB H AR (EE M) 2
T BERERRATHKRES - 2EEEREREES - B RFFHEE - EERES
- A EEIRY 2 TRAEE - FE - BESA ORER T AR IR
BT+ SEET 2T [ B 4E3% ( Mahembe & Engelbrecht, 2014 ) -
(=) BRAEIHAE

HliBarbutoEdWheeler (2006) Y " FftZ L ;- (BB EAEHENE S/ R
R BIEREREMNE CAEEENOER R - FIERINASITE) » FEEAEE
SKETE T BB o S5 TR R RE S DU RL B RG e AT R 165 3 5 RO R85 KR 2KES - 1E
fth B CHIRESHEE A - A A — (/g Bl - TR BB ER (G
I# - 2007 ; Brown & Brown, 2012; Fairholm, 2013) -
(@) ZEILFLEE

HliBarbutoEdWheeler (2006) Y " fHAREH | - (HBEIEFANTAHERESE S
Pt E - EfERREWANSSES S - DInFRIG R A By - &R B %5
TESITRIB ORI BT - B0 A R — AT EERAGR o N HEH SR E R0 B T2
SLRERERK » iy ST R ERE & R BB - AR E A AR R S hy B
ATHE (HREF » 2004 5 Ruschman, 2002) -«
(&) BLERE=

HliBarbutoEiWheeler (2006) Y " FESEAR 5 - (BB EEBSAS - Mg
B SREEAMED - BN EEEREE AN - e TE RN S E R R
e R R R IR - FLEE SRR - ARt — (B 22 A A
HORE S - W0FE FHER T S SUER U B T R AT B AEAGER BIE (Blanchard &
Stoner, 2004; Nanus, 1992; Parris & Peachey, 2013 ) -
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— -~ HERIERIBRERERE

ATAEAR - e FLEGE—E IE A O3EEE (positive psychology ) fiff 7T HY JEL#
EFEN T r] DL AN 15 DU R =2 im Bl =0 - I A 8 6 A @B A7 EhgF - M
DEER =R TR IERAER - IER%RFE (positive traits) ELIE[ABERS (positive
institutions ) IEMITERE D E AL O PR E 2RI MEATE .2 — (Seligman, 2002) -

HEEEREAIGEHE—EEG ERBEENEME - §I20 - 5% (Larsen &
Diener, 1992) - {HJE » IE[A/E## T B2 R RE S R (E HE A AR BET 11T Ry B FF AE
TTENY—TE15#8 (Fredrickson & Cohn, 2008) - fEFEETE FHYIEAIEHEHES
MRS - Gl " HE ) e ANEEEBTE ) - RIHES B —E
B[R - ERTEEIER C — 2R EREEA NS EEHE - fI20 © Fredrickson

(1998) /Y "R —iiEEEs ) Bl BB THhE ) B8 - [T
RUEGE - 15 DU A RO ORI M & - ST R Bl I B e [ 1 R B 1T Ry i
X TEOT ) RAMEAENR -

LHMEE K& 53 0 Seligman (2002) &5 B8 TE AR FERY TE A1 158 3 By T 15

(pleasure) Bk (gratification) SFFIH » AWFFE2F L —23E - IR T
HRE R - R U IF (flow) o B B2 B seiR ] (=
Iy 0 2012 ; EHE 0 2011) - AESEERAT ¢

(—) e

Z1[E]Fredrickson&dCohn (2008) FrE » R FIEAAVENE =44 - 2H
FEEWIEOR 5 R ERE FETE - B0 - R B S BR  EEE -
HER T I T RECEPE R R E =48 - (HE BB R M2 N ESREar & - f
- B RS LR - (BRI R B 2 1 - s %14 (Batson,
Ahmad, Lishner, & Tsang, 2002; Fredrickson, 2001 ) -

(=) F=®

Csikszentmihalyi (1990) 587 » iFii e — 58 A PR BB I 1Y = g K NTE
Bt - NS TUIRER - e E R EErEEH - ERAEEER
R I - A2 AN AR ER R E - FlEE AMIEETTH
PRERRR 7 [ 1Sl - sUReBEth B Fodn) 3 s M E AR fE X (Abuhamdeh &
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Csikszentmihalyi, 2012; Peterson, Park, & Seligman, 2013 ) -

= HE TR IER

TAERE S E TR BERATAEMZK o &R A LHE S SelyefE it
FRAMEEREER DA - AR "B, » 2REEEEEE
FE R EFRIBHAEREZE © IvancevichEiMatteson (1980) ¥i7E % F AR
R~ B R Rk — PSS =R A+ AR BB F 2 RS = T AR o R
JIREANTEmEH B EE RS RS - —REEERREE -~ MBI R R —
TR RRAZ » AR RS2 R R AR T SR T A AP A » BINES pl AFAETERE
(ZEEEME - 1989) - —(FEERRERE R » Uanf (8 A\ BER BRI DU AN £ 57
EFEME - Bk - BOEE L2 TR, (9ER (SEE - BEg - 2011 5
Monroe & Kelley, 1995) - f5éy baft » TAEBE T2 (EeE{E TIEHEL A ~ &~ 189
A EpERE T E AR R A B R - B0 - fE5E - JT - BRI -

MBET TERAOMS - ERFEIFE S - ALAEESERE > fian: "HE
HIgE ) MEHE - HEEHEBERFTRERGRES - RBR TE (B
(Boyle, Borg, Falaon, & Baglioni, 1995) ; " T{E&Tf , RBR &, MWES
(Collie, Shapka, & Perry, 2012) ; "{TEECE 5 AR (E SRS B G [H [T 2R YRR )
(BREgds - 2011) © " AEIAE ) AR RIEREE - 248 - EREE - 24
FREFS ARz T AR #9EET) (Wilson & Hall, 2002) - #
A R 2L e E THE B E Bl 5T ARAYEEK » RIT AT RERF RS2 B/ 7 - K
WFFERICAEZERNGE ~ TAF & ~ 7B & Bl A e I E IR O 20 T F B 1Y o5
FH o WORIEFARAN T ¢
(—) BEREE

B AIRE PRTB AT Ry R T I AT A Y DI RE » 1T 7 ZE MG IRF S A » iax
EIERBREZERES) o R A BATETEE B B R B R EK H MRS R -
AT REE (2T A= 56 26 TARRE T (J&-F4 ~ S2HEF » 2005) -

(=) “1EET

BEARANS BT B 5 E @ (B2 - ZAEIFTREEA TS IRE et -

HEEEHEE - IR - BETHES - 2HERES#®  HEEFEEHE - A
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It G A/ NEE ST (Collieetal., 2012) -
(=) ITHEL &
N TR 8 A SRR - (KIIE - TR A B AT B A Y S R Bl D
G o WIRZBEME R ~ B2~ M5 RS B AL e B g s A AR - R
FEATETSR - BhE G [SFORMEES) (PBR¥EESE - 2011 ; Pithers, 1995)
(H) AEHRE
HENDIREN P A B M SR A G - BN R G - SHERHT - HE
ISP ELER AR R R EE ~ B EARITECR B HEE - AR R A R R A BBk
C A A > Bl EE )] (Dunham, 1981; Jung, 2013)

- HENRRE R EERERE

"IHEE | ZDarwin{E1958F £ H A= Yt LamiRr S ST ARV 45 - RAEERY 2
adaptation - Hf% - Lazarus (1976 ) HIFE s # H EHME =M AJadjustment » = FE{E
BEREEENTERYB S - REEEIMET Ry » IR EERIRAITR K B ABRER - #IE
RE TR B A R ERIEAH A L &7 - Sternberg (2006 ) 75 ] = 712w THHE I (H 58
JERERIRE RS  HIEHYUERE - 2 RERIA TS EERE T E R H
MRl EERE - WEEBSCERENES - T TBRE ) hEEEMmA - 15 DIk
HECHAELE MU G REAER TR EAVAIEERIMR (VLREMH, » 2013) -

R ZEMER A AR T B & - st » P REEBE LIBEE L (&
SR - 1995 ; FUTHl - 2004  FEfmAr 0 2002) ;11 B2 E AR AR TS EE
WHFeRIERZ » vl Bl CERE - 2w e A\ PR E (R - IR1ERS -
2003 ; ZERHE 0 2011 5 HEZERE - MR(EF - 2005) - BFFEE I b g Ry S AT 0 FE Y
SRR - A - KA AR R R R N E I - L E e A\ PREE S
IH o Eo 0 BETLEEL E RAGER - EEEC - WEERE CEMAEVE » H
R BEMER T B TR - BRI E3EKYE | 3 2 A3t
BHEEREH - WEARE RPN ARG - TREOBE(F » 4T - ZOFTER
BRAONR -

(—) NFEHEE
AL B EFRRIZRETRE SR % B B AV BB ELRY S - WRHE JoRZEN: - 2l
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TEE MERPETIRGE - BRI - 2 IR 220 E A ERERY B PTG BRI 5 O BIR
R& (FFHERL - 2011 5 EAAE: » 3R{ERS » 2010 5 == 2012) -
(=) TEEE
HE LIS EEZAEHEE - #IBUEE - 2Ng#% - BETEEERS -
PRI - TR T E R R RE S L 5 i S TR B R E R - BEIRF ORFF B OBk
AENEFER HEE - fEmag ~— 5 (BUER - 2008) -
(=) ANBEAE
HETEFER TAErR A E S FE A RRGR - BIA0 - ATZERALR - BETRAGR - B b
AT ERIBAGR - DURCELE TS AYBA (RS - R - AR E e (R IR 2R AT RE S
RIPE& H AN BERERS - TP B AR IE R S F R (GoKiE ~ Ml ~ BIE -
2012 ; Klassen, 2010; Mishra & Yadav, 2013) -

A~ RERIFEE « ERIEHE - TERNDEERERERE R

(—) EERKIE

AHFFELLYoussefEilLuthans (2010) A f& Hi A5 (F [a) DB B AR 20R B
- FEARIEEERAER > 1@ - H o MHERARTE R SRR e E e
TR BRI SRNE ~ 51 » b ROTE#  » ARTE N B TR OB E S B A -
TEATFE R BB IR R AR SEEE OR BERTEEL R 32 5 DAY BB & RARIE A Bk
BT TERMNERERE - B OERE R TEHEAR S TIEREE 2 i
BEIT Ryt S » TR SRR B P A IR [ A (o I O BB 2 © T/FRE R pysde el
1T Rt 1248 B TAERS AR A TS A 32 B D SR E R - BHTIFRESR
Frig ) » R TR EATRAGR » AW DA AT T ERE Sk I TAERE
A M DA ERAR A T R FE MO LA T ot 3R « S 2 - AW ER A — 2GR
28 - HAlREps T Rl ETE R R (AIREEE) » AIEIE TR LHEE
JE (WBAERERERE) - FREnE TEREE e (Q0ZEm TIERE Sy ) » HEmTE
BIEAT Rt SR (AN AR TEENE ) - TEERAT S 2RMEHT - Eea i 8
SHIIEATERE  TAERE ) BA B4 A T FE R R - TR P I A AT S AR
BRAE AR L —ATEER R - PR G208 - PET e -

Wy
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E i s
HIEAiSES 7w
T fFREE .
P, > TR

E1 BIGRNIEROEER
3 A5 BLA ¢ “An Integrated Model of Psychological Capital in the Workplace,” by C. Youssef

and F. Luthans, 2010. In A. Linley, S. Harrington, and N. Garcea (Eds.), Oxford Handbook
of Positive Psychology and Work (pp. 39-51). New York, NY: Oxford University Press.

(=) ZFEFIESESE ~ TIEE /) BB FEE Z 1R
SUERET E R B8 B CAFRR ST RATRIT S - MER SR A TRZE44E « TEmE

TE AR B T AERR ST RIRORAE - IFFeag B - 5 SeBE R & T TR (&
Bif% > 1995 ; &= » 2012 ; Lazarus & Folkman, 1984) - JREHIFEEE EAE
EHLF A& F4E IEAERE (S8 - 2011 5 Chang & Sanna, 2001) » # A &1k Hf
TETA) (B8 AT RE & A TR TAEIRR T o 25 Al o e 155 i B B2 A A V7 5 2 RR AR 1T
= - Stein » Folkman - TrabassoEilRichard (1997 ) ¥ » FE IF [ 1B #E ) AAE
kgD RINGTEMEG - e HE A R - BIEMAE#EEA
O - EIRTELEE )t (TR BRZBK 0 2009 5 Abuhamdeh &
Csikszentmihalyi, 2012; Fredrickson, 2001 ) & ] #E &1 ZAl 1E 7] 15+ 7 REIE A TH
I ELERAL A VB FE - BLEAT LIE R DB AL A VS EE C BRI RIREE - 375
FEHIFAAFE (2010) ~ MishrafilYadav (2013) DUR R HAZLELR{ERS (2010) HY
Wroesss - /NN TFAfMERE - A SELEBEHERE ; BER
(2008) - RiE L= (1990) - Klassen (2010) 43 BISHEEFT « B/ N H E2 T
TG - R E RN AL TER DN - @ASEETFES - TIFRE
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FE A B AR BT » #CRT RN LR R ) ] R T B AR T i A 2R AN 1Y
B o frE L 0 AT IE R TSR ] A R B R2 TR I G2 3 (R T 1M fe 2 PR HL B2

=t
FRAE T
(=) MEARFFFEFHEIETOIESIFE ~ T1ER /B BILEFHE
EZ BA1R

HHRE ERELR - AN R RIS EEEIE SR - TIFRS

BHLER A AR 1w FE A BRI TR o WA R AR5 SE B B2 Bl IR () 15 48 < BA RIS Winograd
(2003) FICampbell (1994) #5H - MR ZEH B AL ZENERE - 5

i (2010) DARPRFE(CEEFFEZD (2011) IR REEE R IEM TEEIZETE
8+ AT HE HIR R AR 55 R B AT TR R TR IR ) (B 4 o SRR AR 55 R B 2
B TAERR ) ZRAMRIME - BB (2004) DUk BorgEiRing (1991) #5H » &
5 (SR B S Aa 2l R IBR 7 - @B (2011) RIZHAR SEERREE o B
B CAE R ST HERI R AR s SRR B A] & A THRIAHT TR T - SRR AR
BN VG EE C BRI S - e Teag Bl MR AR S AT I [ T2
Bl S DR~ TIFWE - BEERRERAHARGE (5RIEST - 2013 ; Brown & Brown,
2012; Cerit, 2012; Mayera, Bardesa, & Piccoloa, 2008 ) - &= X = (2012) /NEEE
IR PR ] T [m) TEA 2 BT A V5 S 5 AT HE S IR i 5 A B A T [ TH I
ERRC AR T T E -

T8 L AHFFEAE Youssef Luthans (2010 ) B35 1E A0 38 & A A B T
BIERRRERET YRR | DR IR S MR AR MR TS R 3R - I DAZR A I Al (5
RBETUOHES B TIER RS T T/ERRE 28 » BT EERE
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IRIEFRLL BTy (df =76 N =349) ZIEAE R 2% 058035 /K UE - HAH
Mo R IR AN R B AR BRI BRI R B R RS i3 -
BN E - BIFPAETFT RS R RBEE [R5 TIFRE S ELERAL A4 V5w e
HEER: - KBRS SRR RIS EE T TEAERTERE - iR E ] B 8E
HIERAR AR VSR - BICHE F (R BR 71T o] [ B TR R 22 A A T i e » LB il i e 1
o~ LAFRE T BB A Vi FE 2 BRI AH ELENRE - SR B S - RIS
SHE R A T SE BRI B 5.53 x [ .75+ (—.40) x (-.22)] = .44 - IE[AEREH e
AR T R R & .75 + (—.40) x (—.22) = .83 » LYEBE J7 ¥ ERA A I B FE AR
RER—22  DAEMIBRHERTRHISR RO - AT SR AT AR R 3 A B 5 -

SRS SR - B EE TSR E R R SIS T Ry o] TR AT TAERE ST
TrEMERE - RS RITR - HKGE - BEERREE (28 - RYIH - 2011
BB L - 2009 5 REF5)EL 0 2004 5 F{E S ~ FHEJE 0 2010 ; Parris & Peachey, 2013;
Somech & Bogler, 2002; Wahlstrom & Louis, 2008) - {HAIZ At & 2RI ZE o]
2l - FE3 = (2012) DI ITAIfRGEE (UREBUAEE - AEHEE - 23
EE SRS EIYEREE ) B EIMREE - R T AR EE ] TH I E
OER - TR OB W] B R TE I AR T - iR e TR RR S 71 R PR A SR E
BEHIEE AR FEAS SR I A 20 - BRI RBRAERIIIZE - SRR HE T
ST ] THIN AT AY IR A (B4 -+ A m FER L TR R A B2 A AR T SR

e ~ 5 o B G
- '\Egﬁ

(—) AT
1 "REER ) NIRBEERE T EETR ) ARG EERE - (A SR
=
AW FEAG RS - Tame iR B R BRI - SA RIS EE P
EE A ERHE - EHRNES - REVEEFHER R R - BUREETE R
FEHE A ERRE © 1WA - N B R - S T ERIR

8 ¢
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(=) 4BEAZ 4
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b - DAIEIA B A AN A 15w 2 R RHBR B
(=) BIERAFRTHT
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AHFEREAL 7 M B FE REEUT - B P AT A IE [ 15 m) B TR B2 A A T
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R [ PR ERA A v M
2. BETHNBRAR R IRBS S ~ IEMAER « TR SR A EE 2 B A TEE
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B (1995) - B ZHATHILEEIE S « BHIWEE ~ HEEDRIRRAIEEEHE - RE T =8
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[Mao, K.-N. (1995). An analysis of causal relations among teachers’ optimism, self-efficacy
beliefs, cognitive appraisal, coping strategies, mental and physical health, and work
adjustment. Bulletin of Educational Psychology, 28, 177-194.]
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JFRES) - B ERIEEIE - 60 » 20-29 °

[Wang, Y.-C. (2004). Adjustment and adaptation under the change of environments:
Psychological difficulties and teachers' ability to recover under the nine-year education
policy. Educational Resources and Research, 60, 20-29.]

REE - FFFEZ - BRIAAR (2010) - B/ NEEREET TIRRF B SRR RIRA (R « EB =Rk
HIERES - HBEIEEH » 42 (2) - 229-252 -

[Yu, M.-N., Hsu, J.-J., & Chen, B.-L. (2010). The relationship between working hours and
depression of elementary and secondary school teachers: Perspective of subjective well-
being. Journal of Educational Psychology, 42(2), 229-252.]

SRR - RERS (2003) - MEREBEEAMHIFSREEEAERAEEEZ R - T65&E
EMPRERLR » 16 + 109-134 -

[Wu, J.-R., & Zhang, D.-S. (2003). The comparison between elementary students reared by
grandparents and students reared by parents regarding to school life adaptation. Journal of
National Hualien Teachers College, 16, 109-134.]

FRE (2011) - FBRFEEEE R HAERRE R ZHE - DR RRR L AREE N2
NEREBE R - BIRHESH 8 63-82 ¢

[Lee, Z.-C. (2011). The research on the life adjustment of the new immigration children: A study
of elementary schools in Heng-Chun. Journal of Research on Elementary Education, 8, 63-
82.]

PR BUEHE (2009) o REERUEERE /1 AT EMBIIT ¢ SRR RSB R (R Y
B - SRIZEAHEZ 0 12 (2) - 107-134 -

[Lee, H.-M., & Chen, M.-T. (2009). The effects of grateful learning intervention program on
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Quarterly, 12(2), 107-134.]

VCREM, (2013) - GmAlAs QPR R ZARBARE S B (e /7% - BESH - 52 (1) » 117 -

[Shen, S.-P. (2013). The concepts of teachers and students’ mental health and promoting
methods. Student Affairs, 52(1), 1-17.]

JETHY - EEE (2005) o B R EBEAEET TIFEE D) R TiFim e Bz - HEWES
# 36 (3) »201-219

[Chou, T.-C., & Peng, M.-C. (2005). A model for university and college teachers’ job stress and
job satisfaction in Taiwan. Bulletin of Educational Psychology, 36(3), 201-219.]
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[Lin, S.-L. (2004). The development and studies on the concept of servant-leadership. Kaohsiung
Normal University Journal, 16, 39-57.]
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Taiwan.]
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[Hung, J.-C., & Lin, H.-H. (2005). A study on self-concept and life adjustment of the elementary

pri=y
/\

learning disabled students. Bulletin of Special Education and Rehabilitation, 14, 55-84.]
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Nan Book.]

ZERE - BYH (2011) - B EHEREE - BRAHRE H AT B R ARE 2 2 g X
T - HEENERR - 34 (2) 132 -

[Chin, M.-C., & Wu, J.-F. (2011). Exploring the relationship among instructional leadership,
school knowledge management, and teaching effectiveness: A multilevel analysis. Journal
of Education & Psychology, 34(2), 1-32.]
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[Kao, S.-F., & Lu, L. (2011). Group differences in work stress and strains: A large sample
analysis based on the theoretical model of OSI. NTU Management Review, 22(1), 239-
272.]

SREEL (2006) - SREGOVBRSFE - LT - HHIE -

[Zhang, C.-H. (1991). Modern psychology. Taipei, Taiwan: Tunghua.]

HRAE B (1990) o B/NAETTIFRE S FH & SRS 2 T - F)FHERE 30 79-197 -

[Zhang, J.-S. (1990). A study of correlates of teachers’ stress and differential effects of treatment
7 and sex on group counseling intervention. Bulletin of Elementary Education, 3, 79-197.]
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[zhang, D.-R. (2013). The application of servant-leadership in the mentor teacher program.
Educational Resources and Research, 109, 107-138.]

FPHERE (2011) o REAPEEPE A TIEB R F AR K L5 - B LNERER
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after the implementation of principal selection (Unpublished doctoral dissertation). Macau
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of teachers. Bulletin of Educational Psychology, 43(2), 439-456.]
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